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PREAMBLE
RECOGNITION
The Board of Education and the Superintendent acknowledge that the Westhill Employees Union
is the sole and exclusive bargaining agent, for all employees who regularly work 12 1/2 hours
per week or more in the following titles: Teacher Aide, Teaching Assistant,I Custodial Worker I,
Custodian I, Custodian fi, Food Service Helper I, Food Service Helper fi, Food Service
Helper/Baker, Cook, Cook Manager, HeadCook Manager, Duplicating Machine Operator I,
Stenographer I, Typist I, Typist ll, Account Clerk I, Account Clerklfypist ll, Groundskeeper,
Laborer, Courier, Maintenance Worker ll, Mechanic and Mechanics Helper, for the purpose of
negotiating collectively, the determination of and administration of grievances arising under the
terms and conditions of emploYment as set forth herein.
Excluded from this unit are the Secretary to the District Superintendent, Cafeteria Manager,
District Treasurer, and all other employees.
ARTICLE I
MANAGEMENT RIGHTS
It is the intention of the parties that all of the rights, powers, and authority that the District had
prior to the signing of this agreement are retained by the District and that with the exception of
specific provisions of this agreement the District shall have unrestricted right to manage its
affairs. This agreement constitutes the full and complete commitment of the District to the
Union.
ARTICLE II
UNION RIGHTS AND RESPONSIBILITIES
1. Release Time
The president of the Union or designee(s) will be credited with two (2) days with pay per
year for Union business. The Union president shall inform hislher building principal
and/or immediate supervisor and the superintendent five (5) days prior to the use of this
day.
2. Union Meetings
A. To avoid conflicts and for planning purposes, one (1) day in any given month
shall be reserved for Union meetings which may be convened and ended prior to
the work day or convened following the work day.
I To be established
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B. The Union president will inform the appropriate building principal in writing by
the 20th of each month of the scheduled meeting for the following month.
C. General union meetings, if requested by the President of the Union may be held
following the work day. These meetings may be held in a school building and the
Union will have the use of District facilities. The Union president will notify the
appropriate building principal in writing two (2) weeks prior to the general Union
meeting.
Union meetings wi]] be scheduled at a time so that the unit member's work time
will not be interrupted or otherwise adversely affected.
D.
3. Union Conferences
Not more than two bargaining unit members, who are designated by the Union as
delegates to the New York State United Teachers State Delegate Conference, may attend
such conference for a maximum of two days (2) each with pay, upon the recommendation
of the president of the Union and the approval of the superintendent. The Union will pay
all expenses the unit members incur with their attendance at this conference. The Union
shall provide substitutes for the replacement of those actively at these conferences,
subject to the approval of the Business Official.
ARTICLE III
PROCEDURES FOR NEGOTIATIONS
A. Either the Board or the Union may open negotiations on a successor contract by notifying
the other of its intentions after December 1 or before January 31 of the final year of this
contract.
B. The respective negotiating teams may go into caucus at any time for an agreed period
during any negotiating session.
C. Each negotiating team may invite consultants to any negotiating session.
D. Facts, opinions, proposals and counterproposals must be exchanged freely, and in good
faith, at these meetings.
E. Tentative agreements of negotiating sessions will be kept confidential and are subject to
ratification and approval by the parties' respective constituencies.
F. Both parties agree that prior to a settlement or the declaration of impasse, there will be no
release of information to the general public, other than that discussions are taking place.
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Both parties will exchange original proposals simultaneously. No new proposals will be
submitted without mutual consent.
Within sixty (60) business days after the signing of this Agreement by both parties, the
District will furnish to each employee covered by this Agreement an individual copy.
In addition, each new support staff employee covered by this Agreement shall, upon
his/her employment, be furnished with a copy of this Agreement. New employees will be
given an orientation at the time of their employment. The District, in addition to
outlining the District rules, regulations and employee responsibilities and fringe benefits,
will also provide employees with a copy of the current collective bargaining agreement.
The cost for copying the agreement will be shared equally by the parties.
ARTICLE IV
DEDUCTIONS
DUES DEDUCTION
1. The District agrees to deduct from the salaries of its employees, dues as certified
by the Union, as said bargaining unit members individually and voluntarily
authorize the District to deduct and to transmit the monies promptly to the Union.
Each bargaining unit members' authorization will be made on the fonn found in
the Appendix and shall remain in force until revoked by said bargaining unit
member.
2. The Union shall certify to the District in writing the current rate of the
membership dues for Union approved payroll deductions. The Union shall give
the District thirty (30) calendar day's written notice prior to the effective date of
any rate changes in the dues.
3. Deductions referred to in the fonn shall be made in the following manner. The
total annual membership dues as certified by the Union shall be deducted in equal
installments beginning with the second (2nd) pay period in September. The
Union shall provide the District with a list and the new original signed dues
authorization cards of those bargaining unit members who have voluntarily
authorized the District to deduct dues for the Union.
The District shall, following each pay period from which a dues deduction is
made, transmit the amount to the duly elected treasurer of the union the amount so
deducted. All transmittals shall be accompanied by a listing of the members for
whom deductions have been made and the amount deducted for each.
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B. OTHER DEDUCTIONS
1. The District shall deduct from the salary of a bargaining unit member who is not a
member of the Union a service fee as contribution toward the negotiation and
administration of the Agreement and the representation for such employee. The
service fee, which shall be payable and forwarded to the duly elected treasurer of
the Union, shall be deducted in accordance with the current dues deduction
procedures and shall be an amount equal to the Union's regular dues.
2. The District shall, upon receipt of a properly signed Payroll Deduction
Authorization Form deduct the amount so specified by the employee for
deduction to:
a)
b)
c)
d)
e)
Federal Credit Union
United Way
NYS1JT Benefit Trust
Direct deposit of Paycheck
Tax Sheltered Annuities
The District must receive the form(s) at least ten (10) business days prior to the payroll period
for which the form is to be effecti ve. An employee may withdraw his/her authorization to any of
the above deductions at any time by written notice received by the office of the Business Official
at least thirty (30) days prior to the effective pay period. Such notice will be promptly
transmitted to the union treasurer.
ARTICLE V
GRIEVANCE PROCEDURE
Section 1: Definitions
1.1 Party shall mean the District or any unit member.
1.2 Representatives shall mean the person or persons designated by the aggrieved employee
as his counselor to act in his behalf.
1.3 Supervisor shall mean the District designated administrator responsible for the
department in which the alleged grievance arises.
1.4 Grievance shall mean any claimed violation of this agreement.
1.5 Union shall mean the Westhill Employees Union.
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2.5
2.6
Section 2: Basic Principles
2.1 Throughout all stages of grievance the aggrieved employee shall be allowed to have a
representati ve.
During all procedural stages each party to a grievance shall have access at reasonable
times to all written statements and records pertaining to the case.
Employees shall not leave their duty stations to discuss or process grievances unless they
have requested and received permission to do so from the District superintendent.
All hearings shall be confidential and conducted in private.
The supervisor shall have the responsibility to consider promptly each grievance in his
jurisdiction, and to make a determination within the time limits specified.
Compliance with the provisions of Section 3 shall constitute a condition precedent for the
submission of a grievance at the next stage.
Section 3: Procedures
Should the aggrieved employee fail to comply with the time limits set forth below the
grievance shall be declared null and void and no further processing of the grievance shall be
permitted. If the District representative fails to comply with the time limits, the grievance shall
automatically move to the next stage.
3.1 Stage 1
A person having a grievance who is personally aggrieved will discuss the grievance with
his/her immediate administrative supervisor within fifteen (15) business days of the occurrence
of the grievance. If the grievance is not resolved at Stage 1 within ten (10) business days, the
employee may appeal to Stage 2 by putting his/her grievance in writing.
3.2 Sta~e 2
The aggrieved employee shall present his/her grievance, in writing, to the Business
Official within five (5) school days after the Stage 1 response has been given. The grievance
shall be deemed waived unless it has been submitted within the specified time limit. The
Business Official shall have ten (10) business days in which to act on the grievance. If the
grievance is not resolved at Stage 2, the employee may proceed to Stage 3 within five (5)
business days of the decision at Stage 2.
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3.3 Stage 3
The aggrieved employee shall present his/her grievance, in writing, to the Superintendent
of Schools within five (5) school days after the Stage 2 response has been given. The grievance
shall be deemed waived unless it has been submitted within the specified time limit. The
Superintendent of Schools shall have ten (10) business days in which to act on the grievance. If
the grievance is not resolved at Stage 3, the aggrieved employee may proceed to Stage 4 within
five (5) school days of the decision at Stage 3.
3.4 Stage 4
The aggrieved employee shall present his/her grievance, in writing, to the Board of
Education within five (5) school days after the Stage 3 response has been given. The grievance
shall be deemed waived'unless it has been submitted within the specified time limit. The Board
of Education shall render a final decision within ten (10) business days after the close of the
Board hearing at which the grievance is presented. The parties agree to be bound by the decision
of the Board of Education at Stage 4 and no further appeal is available.
3.5 All grievances shall include the name and position of the aggrieved employee, the
identity of the provision of t!hisagreement involved in the said grievance, the time when and the
place where the alleged events or conditions constituting the grievance existed, the identity of the
person responsible for causing the said events or conditions, if known to the aggrieved person,
and a detailed statement of the nature of the grievance and the redress sought by the aggrieved
employee.
ARTICLE VI
ELIGIBILITY
All hourIy personnel working at least 20 hours per week and 800 hours per year are
eligible for sick days, personal business days, death in the immediate family days and health,
dental and vision insurance as offered to contract full-time personnel. Employees not satisfying
this minimum time requirement will not be eligjble for the benefits listed throughout this
agreement.
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ARTICLE VII
LEAVES OF ABSENCE
SICK LEA VB
1. Eligible unit personnel shall be provided 1 day of sick leave for each full working
month of the school year (July 1 -June 30). This amounts to twelve (12) days
per year for 12-month employees and ten (10) days per year for 10-month
employees. The purpose of such leave is for personal illness and will not result in
loss of pay. Such leave may be accumulated to a maximum of 240 days
In the event that there is a question regarding an employee's physical fitness
following an illness, the district may require a doctor's certificate before
permitting said employee to return to work.
Employees will not be compensated for any sick leave time accrued in excess of
the credited amount.
2. Notification of number of sick leave days accumulated:
By August 15th of each year for 12-month employees and by October 15th of
each year for 10-month employees, each bargaining unit member who is returning
to the system shall receive in writing, duplicate copies, duly executed and signed
by the District office, stating the number of accumulated days of sick leave
accrued as of the last day of school of the preceding school year
3. Upon retirement, the following paYment for accumulated sick days for eligible
employees will take place: PaYments shall be based on $25 per unused sick leave
day for the first 150 days and $28 for the next 90 days of the total allowable
accumulation of personal sick leave on the last day of emploYment up to a
maximum of $6,270. Ten, eleven and twelve month bargaining unit employees
with at least fifteen (15) years of service to Westhill and working twenty (20)
hours per week and eight hundred (800) hours per year and who are at least 55
years old and are eligible for retirement under the New York State Employee's
Retirement System are eligible for this benefit.
In order for the employee to be eligible for this benefit, he/she must notify the
Superintendent in writing at least four (4) months prior to the effective date of the
retirement. At the Superintendent's discretion, the notice requirement may be
waived for extenuating circumstances.
Notice to Employer: To receive sick leave credit, bargaining unit members must
notify the respective building principal or other designated person as soon as
possible but not later than one hour before they are expected to be at their work
posts. Bargaining unit members who have been absent shall notify the building
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principal or other designated person one half hour prior to the end of the workday
as to whether they will return the following day.
5. Child Bearing: A bargaining unit member who is pregnant may continue in active
employment until her attending physician verifies in writing that she is incapable
of handling her work obligations without causing health hazard to the bargaining
unit member, other unit members, or her expected child.
6. Sickness in immediate family: A maximum of 10 of the employee's accrued sick
days may be applied each year to cover sickness in the immediate family.
"Immediate family" means parent, spouse, child or another person for whom the
employee can prove direct responsibility to the satisfaction of the Business
Official.
BEREA VEMENT LEA VB
1. Immediate Family: A maximum of 5 days per year per death will be allowed for
death in the immediate family. "Immediate family" means parent, spouse, child,
parent-in-law, sibling or another person for whom the employee can prove direct
responsibility to the satisfaction of the Business Official. These days will not be
deducted from sick leave. In emergency situations, additional leave may be
requested, subject to approval of the building principal or the Business Official.
2. Death of a relative: For the death of any in-law (other than parental), uncle, aunt,
niece, nephew, grandparent, or grandchild, 2 days per death is allowed and not
deducted from sick leave. In emergency situations, additional leave may be
requested subject to the approval of the building principal or the Business
Official.
C. PERSONAL BUSINESS DAYS
1. All eligible employees shall be entitled to a maximum of 3 days per year for
personal business leave days. Unused personal business leave days shall be
converted to sick days. It is understood that the purpose of personal business days
is to attend to personal business matters which cannot be accomplished during
other than normal working hours. These days are with pay and not charged
against sick leave.
Forms for personal business days, provided by the district, should be submitted to
the building principaVunit supervisor one week in advance of the day indicated.
This may be waived in emergency situations. In such emergency cases, the
employee will be expected to submit the form prior to the personal day or not
later than one day following return to work.
Personal business days will not be granted immediately before or immediately
after a holiday or vacation period
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Personal business days may not be used for secondary employment.
Consecutive days of personal business leave require a reason to be noted on the
request form.
Sick leave, rather than personal business leave, will be utilized for health related
reasons, such as doctor's appointments, physical examination, etc.
JURY DUTY
Jury duty will be available to unit employees in accordance with applicable state law.
QUARANTINE
Quarantine ordered by the County or State Board of health, which closes the Westhill
Central School District, or any building shall not be charged against accumulated sick
leave.
WORKERS' COMPENSATION
Whenever a bargaining unit member is absent from work as a result of personal injury
caused by an accident or an assault occurring in the course of hislher employment, he/she
will receive the benefits he/she is entitled to under the Workers Compensation Law.
CHILD REARING LEAVE
1. The Board will grant child-rearing leave, without pay, to any regularly employed
bargaining unit member upon proper certification of pregnancy by the unit
member's physician. Such leave will be for the balance of the school year in
which a bargaining unit member begins the leave and/or for the following school
year. Bargaining unit members who adopt children will also be afforded this
benefi t.
2. Bargaining unit members will be expected to make written application to the
superintendent for child rearing leave four (4) to five (5) months in advance of the
date when requested leave is to become effective, except in the case of adoption
of an infant where two weeks shall be considered sufficient notice.
3. Bargaining unit members on child rearing leave may return to their position with
three months notice.
4. After returning from child rearing leave, bargaining unit members will receive
one half (1/2) of the raise for the next year if they worked one-half of the year. If
they havenot worked one-half of the years, they will return at the same rate of
pay until the next pay increase.
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5. The time on child rearing leave shall not be counted towards the period required
for permanent status and/or seniority.
H. LEAVB OF ABSENCE WITHOUT PAY
The District, at its discretion, may grant leaves of absence without pay for a period not to
exceed one year. To be eligible for said leave of absence, an employee must have been actively
employed by the district for at least thirty (30) months prior to the request for the leave of
absence. The application for such leave, accompanied by the reasons for the request shall be
made to the District through the immediate supervisor. Leaves of absence will not be granted for
seeking other employment, or obtaining a position with another employer. Further, employees
who have sought and obtained other employment will not be granted a leave by the Board of
Education. After returning from a leave, bargaining unit members will receive one half (1/2) of
the raise for the next year if they worked one-half of the year. If they have not worked one-half
of the year, they will return at the same rate of pay until the next pay increase.
An employee granted a leave of absence shall be entitled to the same health insurance
benefits as he/she would have if not on said leave; however, the full cost of said health insurance
benefits will be paid by the employee.
1. CONFERENCE TIME
Bargaining unit members shall submit to the superintendent or his/her representative a
written request to attend each professional conference, which he/she wishes to attend. Upon
receipt of the written request, which must be submitted as soon as possible but not less than one
week prior to the conference, a leave of absence, if granted, will not involve more than three (3)
bargaining unit members at one time, and will not exceed two school days each at anyone time.
The leave of absence will be granted at the discretion of the Superintendent and will not interfere
with the normal operation of the school district. The employees will be compensated and,
reimbursement for conference expenses will be subject to the discretion of the Superintendent.
.
J. SICK BANK
A sick bank shall be established to assist members of the bargaining unit in times of
financial burden resulting from a catastrophic illness or injury. The bank will become effective
upon ratification of the contract by the Board of Education, and it will be administered according
to the following guidelines:
1. Enrollment in the bank shall be open to all members of the bargaining unit from
September 1 to October 15 or forty-five (45) calendar days from the employee's date of
hire, whichever comes first. Failure to join the bank at this time will preclude use of said
bank until the next open enrollment period.
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2. The District shall, upon receipt of a properly completed and signed Sick Bank
Authorization Form, deduct two (2) days leave from the authorizing bargaining unit
members earned sick leave allotment.
3. A participating bargaining unit member must exhaust all of his/her accumulated sick
leave days prior to applying to the bank.
4. All requests to use the sick bank must be based on the employees' sickness or disability
and must be accompanied by a doctor's statement indicating the nature of the illness.
5. All requests to use the sick bank must be limited to the particular school year in which
the request is made.
6. The maximum number of days to be withdrawn from the bank for any individual
occurrence will be sixty (60) days.
7. Whenever the bank's available days fall below one hundred twenty (120), the district
shall deduct one (1) additional day from participating members of the bank. An
authorization form will be used on each occasion that the bank is replenished. If the
participating employee fails to complete the authorization form for the additional days,
(s) he will no longer have sick leave bank privileges.
8. Members of the bargaining unit may choose not to continue their participation in the sick
bank at any time by notifyjng the District in writing or by refusing to sign an
authorization form for the deduction of days according to the guidelines set forth.
However, any days contributed to the bank cannot be withdrawn by the bargaining unit
member.
9. All requests for use of the sick bank will be reviewed as follows: A sick bank committee
will be appointed, comprised of two (2) designees selected by the superintendent and two
(2) designees selected by the Union president. In the event of an impasse, the
superintendent and Union president may elect a mutually agreed upon fifth (5th) member
for the purpose of resolving such impasse. The committee's disposition of all sick bank
requests shall be final and shall not be subject to the grievance procedure or arbitration.
10. It is the responsibility of the District to provide new staff members with the pertinent
information regarding the sick bank.
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ARTICLE VIII
CONDITIONS OF EMPLOYMENT
Work Dav. Work Week
Custodial, Grounds, and Transportation Mechanics.
a. The regular work day shall be eight (8) hours and the regular work week shall be
forty (40) hours, unless otherwise scheduled by the building principal and the
Business Official.
b. On days when schools are closed for emergency reasons, including poor weather,
custodial, grounds and transportation mechanics personnel will be required to
report to work. For those custodial, grounds and transportation mechanics
personnel who report to work in poor weather causing school closing, an
equivalent time off will be granted at a later date of the same fiscal year when
school is not in session.
c. Groundsmen - Plowing Decision - a yearly stipend of $275 will be paid to the
individual designated by the District for recommending the decision on requiring
early morning plowing.
d. Head Custodial StiPends - High School and Middle school- $1,700; Cherry Rd.
and Walberta Rd.-$1,200; Head Maintenance & Head Groundsperson -$1,700.
Office Clerical and Professional Secretarial and Support Staff
a. The regular work day shall be seven and one-half (7-1/2) hours and the regular
work week shall be thirty-seven and one-half (37-1/2) hours, unless otherwise
scheduled by the building principal and the Business Official.
b. The work day for clerical staff will be 6-112 hours during the months of July and
August, and for extended student vacation periods of one week or more.
c. On days when schools are closed for emergency reasons, including poor weather,
covered personnel should report to work if possible. For those personnel able to
report to work in poor weather causing school closing, an equivalent time off will
be granted at a later date of the same fiscal year when school is not in session.
Aide Staff
a. The regular work day shall be determined by the building principal/unit
supervisor as required by the assignment.
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b. On days when schools are closed for emergency reasons, including poor' weather,
aides will not report and will not be paid.
c. The work year for teacher aides will remain the same, but the District may require
aides to work up to 2 additional days at its discretion. The aides so designated
would be compensated for the additional time.
Cafeteria/School Lunch Staff
a. For contract personnel, the regular day shall be six and one-half (6-1/2) hours and
the regular work week shall be thirty-two and one-half (32-1/2) hours.
b. The regular work day for hourly personnel shall be determined by the Cafeteria
Manager.
c. On days when schools are closed for emergency reasons, including poor weather,
cafeteria personnel will not be required to report to work, and will not be paid.
d. Cafeteria workers will be paid at an hourly rate of 110% of their regular hourly
rate of payor $11.50/hr., whichever is greater, for a minimum of 2 hours, for
work assigned outside of the employee's regular work day.
LUNCH PERIODS
1. Lunch periods for covered staff shall be one half (1/2) hour in duration. Covered
employees will be allowed to leave their building of assignment during their lunch
break.
2. Bargaining unit members, except for those who have direct student supervisory
responsibilities, will be allowed to leave their building of assignment during their
lunch break.
HOLIDA YS
2.
3.
1. For twelve (12) month employees a minimum of thirteen (13) paid holidays per
year as determined by the District. However, Christmas Eve may be considered
one of the 13 holidays depending on the rotation of the calendar.
Ten (10) month aides and cafeteria personnel shall be entitled to four (4) paid
holidays (Thanksgiving Day, Christmas Day, Memorial Day, and Columbus Day)
per school year.
Holidays that fall on a we~kend will be celebrated either on Friday or Monday.
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D. VACATIONS
1. Custodial, Grounds, Transportation Mechanics, Office Clerical and Professional
Secretarial and Support Staff
a. The following time allowance shall be made available to twelve month
unit members:
LENGTH OF CONTINUOUS SERVICE DAYS
ALLOWED
Six (6) months to one year Five (5) Days
After one (1) year Ten (10) Days (total)
One through five years of service Two (2) Weeks
Six through ten years of service Three (3) Weeks
Upon completion of ten (10) years of continuous service Four (4) Weeks
Upon completion of twenty five (25) years of continuous service Five (5) Weeks
d.
e.
b. An employee hired between July 1 and December 31 of the school fiscal
year will be entitled to 5 days vacation to be taken any time after
completing six months of continuous service but before June 30 of the
same fiscal year. Upon completion of the first fiscal year, said employee
will follow the vacation table listed above, i.e. he/she will receive two
weeks vacation at the commencement of the next fiscal year.
c. An employee hired between January 1 and June 30 of the school fiscal
year will be credited with 10 days vacation commencing July 1 of the
following fiscal year. For these employees six months of continuous
service must be completed before they are eligible to take any of the
credited vacation days. These days have to be taken before June 30 of the
same fiscal year. Thereafter, the schedule above will be followed.
The vacation allowance earned shall be used during the school year
immediately following the year it was earned.
If a legal holiday occurs while an employee is on vacation, it shall not be
considered as one of the vacation days to which the employee is entitled.
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f. Although the district encourages 12-month employees to use their
vacation during non-school periods, employees may take their vacations at
their discretion with advance notice to the immediate supervisor.
g. Twelve month employees hired after the ratification and approval of this
agreement by the Board of Education must serve 6 months before earning
any entitlement to vacation. After six months they will be entitled to 5
days of paid vacation. Thereafter and on the individual's anniversary date,
the employee will be entitled to the vacation days as noted by the above
table. The employee shall give the employer a minimum of 3 weeks
advance notice when taking vacation.
E. STAFF REDUCTION/SENIORITY
1. There will be six (6) sub-categories of aides as follows: Cafeteria, Clerical,
General Classroom Support, Production Center, Special Education and Teaching
Center.
2. FfE Status for Eligibility to Earn "Seniority Credit ".
To be slotted in a sub-category, a teacher aide must be considered at least a half-
time employee as determined by working 20 hours per week or 800 hours per
year. Employees not meeting this hourly level are considered less than half-time
and do no qualify or earn "seniority credit." "Seniority credit" shall be defined as
the time in service from the employee's date of hire, less any leave time.
Date of Hire3.
Date of hire shall be that date of emploYment when the employee is appointed to a
permanent teacher aide position as opposed to the date that they may have been
hired as a substitute teacher aide.
The District and the Union shall continue to meet and mutually agree to a
seniority list which will be binding on both parties.
4. Reduction in Force Procedures
If the District determines that a reduction in force is needed within the overall job
category of Teacher Aide, the district will determine what specific job functions
need to be reduced and will reduce the teacher aides in reverse order of seniority
credit within that sub-category. Employees holding less than half-time status
shall be reduced first, then the least senior person holding more than half-time
status.
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5. Movement within Sub-Categories
Teacher Aides shall have no rights to move or "bump" another teacher aide from
hislher position within their sub-categories or outside of their sub-category even
though they might have more "seniority credit." "Seniority Credit" within the
sub-categories will be used only in times when the Board of Education detennines
that a reduction in force is necessary.
A Teacher Aide may move to another sub-category by interviewing for an open
position and being offered the teacher aide position in another sub-category. In
this instance, the teacher aide shall retain hislher "seniority credit" from their first
appointment to a permanent position and not surrender the "seniority credit" by
moving from one sub-category to another.
6. Assignment to and within Categories
The District retains the right to assign any and all teacher aides to specific job
functions within the sub-categories. Also, aides may be assigned outside of their
sub-category to perform other duties of a nature that shall not move or replace
them from their overall current sub-category listing.
7. Posting of Vacancies
The District will use the generic Teacher Aide job description as a general
template when posting a Teacher Aide opening. However, the District will add to
that job description a short list of job requirements or preference aligning them to
the sub-category for which the vacancy is posted. The Union agrees that such
modifications of such a general template will not constitute a change in job title or
CiviI Service job classification.
In the event that the number of staff positions must be reduced, the district will
provide an appropriate seniority list by position classification within the district
and within the guidelines established by Civil Service.
F. POSITION OPENINGS
1. All non-instructional position openings will be posted on the main staff bulletin
board of each building and the Transportation Center. Positions may be applied
for, using the existing application procedures of the district. Positions covered by
Civil Service Classification regulations will be filled in accordance with those
regulations.
For positions not covered by Civil Service Classification regulations, the District
will consider voluntary requests in the order of seniority.
2.
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I.
J.
2.
3.
VOLUNTARY/INVOLUNTARY CHANGES IN JOB CLASSIFICATION
The bargaining unit member will remain in hislher current rate of pay until the job
classification catches up to the higher rate. The involuntarily transferred employee will
not receive any further rate increases until hislher (red circled) rate equals the rate for the
job classification.
RETIREMENT
1. All bargaining unit members working four (4) hours or more a day and twenty
(20) hours a week are considered full time and must join the New York State
Employees Retirement System.
2. Any employee is eligible to join the retirement system. Full time employees are
required to join the NYS Employees Retirement System. The District will
upgrade its retirement plan from 75c to 75i by Board of Education resolution.
This change will become effective as determined by the New York State
Employees Retirement System.
PAY PERIODS
1. All bargaining unit members, with the exception of hourly employees, will be
paid biweekly (every two weeks) pursuant to the District's prior practice. Hourly
employees shall be equalized throughout the year with two (2) adjustment periods
(1st pay period in January and the last in June). Paydays will occur on Thursdays
unless scheduled holidays require a change. Bargaining unit members may opt
for direct deposit of their check.
2. Prior to or during the first month of each school year, all bargaining unit members
will receive a printed notice of their current salary including position, annualized
salary, average hours per day, number of days, paid holiday hours and hourly rate.
UNWORM.WORKSHO~OOTALLOWANCE
1. Uniforms will be provided for all full time custodial, grounds and transportation
mechanics staff through a commercial laundry service, if desired.
Those employees listed above who elect not to use the commercially provided
uniforms are eligible for an annual work uniform allowance of up to $175 in each
school year. In consideration of this uniform allowance, the District reserves the
right to detennine the appropriate dress standards. Payments will be by
reimbursement for receipts presented to the Business Official.
The following bargaining unit members will receive a shoelboot allowance. In
consideration of this footwear allowance, the District reserves the right to
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detennine the appropriate protective footwear standards. Payment will be made
by reimbursement for receipts presented to the Business Office; $50 for cafeteria,
$110 for custodial, and $125 for the bus mechanic, groundskeeper, and
maintenance worker and $50 for the duplicating machine operator.
4. The District will make arrangements to supply cafeteria employees with t-shirts
with a distinctive District logo along with white slacks.
5. Specialty tools, if required by the District, shall be provided by the District
NON-INSTRUCTIONAL STAFF DEVELOPMENT
1. The Board of Education shall provide funds, sufficient in its opinion, to support a
program of staff development. Such funds will be $2,500 per year. Staff members
will be reimbursed to a maximum of $200 per person for a single course and each
staff member shall be limited to one course/in-service per year. Tuition
reimbursement will only be considered for courses or in-service which directly
pertain to the job category in which the employee is hired and which have prior
approval of the Superintendent or hislher designee.
2. Requests for tuition/in-service reimbursement should be forwarded to the
Superintendent of Schools by the following dates: Fall Semester -August 15
Spring Semester -December 1 summer Sessions -May 1 (Forms available in
school offices). A grade of at least B for a college credit course or a Pass Grade
for a non-college course, along with proof of payment (i.e., canceled check,
college or institutional receipt) must be submitted to the Superintendent. Staff
requesting reimbursement will be notified of acceptance or rejection.
L. CALL BACK COMPENSATION
In the event a bargaining unit member is called in early or called back to a building
"outside" of the bargaining unit member's normal work hours of employment, the
bargaining unit member will receive a minimum of 2 hours of hislher regular straight
time hourly rate with any overtime hours computed as per the Fair Labor Standards Act.
M. VACCINA TIONS
Hepatitis "B" vaccinations will be made available to all at risk bargaining unit members
as identified in the District's blood borne pathogen program within sixty (60) days of the
start of the school year at no added cost to the bargaining unit member. In addition, the
District will strive, at the employee's expense, to arrange flu vaccine clinics for
bargaining unit members at least annually.
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ARTICLE IX
FRINGE BENEFITS
INSURANCE
To be eligible for the districts group health insurance and dental insurance plans, an
employee must work a minimum of twenty (20) hours per week and 800 hours per year.
Employees not satisfying this minimum time requirement are not eligible for the group
health, dental or vision insurance plans and benefits.
1. Health Insurance: The District will continue, for the duration of this agreement,
to provide a plan of life, hospital-surgical-medical insurance, the coverage of
which will be Blue Cross/Blue Shield Central New York Region Wide Plan -
Option n or Prepaid Health Plan (plIP) as the HMO, with a $8 co-pay for name
brand prescriptions, a $3 co-pay for generic prescriptions and no ($0) co-pay for
mail-in prescription service. It is understood that the District's contribution for
plans other than Blue Cross/Blue Shield Plan will not exceed the amount
contracted to Blue Cross/Blue Shield. It is further understood that no contribution
will be made by the District on behalf of any employees who do not participate in
the plan(s). The District will also continue its established FLEX benefits program
for the duration of this agreement.
2. The District will contribute eighty-five (85%) percent of the premium cost for
either individual or dependent coverage for health, dental, vision or life
(employee only) insurance plans for any employee contract which was in effect as
of June 30, 1996.
3. Any employee hired in the bargaining unit after July 1, 1996 and who meets the
eligibility criteria for health, dental, vision and life (employee only) insurance
coverage plans will have eighty (80%) percent of the premium for their elected
coverage provided by the District.
Employee Assistance Program
The district will provide a confidential Employee Assistance Program through the
auspices of the Onondaga-Cortland-Madison BOCES.
Retiree Insurance
The Westhill Central School District will provide health insurance to all eligible
non-instructional employees in the bargaining unit who retire from the district.
Eligibility and the district's contribution for such coverage are as follows:
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a. Eli gi bili tv
The employee must have worked full time in the Westhill District for the
final twenty (20) consecutive years of service prior to retirement, and 20
hours per week and 800 hours per year.
b. Contributions
The district shall contribute, effective July 1, 20012, to the individual or
family health insurance categories for eligible retirees up to the following
amounts:
Individual Family
20 years of service to Westhill 50%* 50%*
30 or more years of service to Westhill 85%* 85%*
* of premium
ARTICLE X
EV ALVA TION AND PERSONNEL FILES
A. Evaluation
Each bargaining unit member shall be given a minimum of one (1) evaluation per school year.
After the evaluation, there will be a conference between the supervisor and the employee to
discuss the evaluation. Each evaluation will be in written form and will be placed in the
employee's personnel file after the employee has inspected it and signed it. The signature
designates only that the employee has seen the evaluation.The employeewill receive a copy of
the evaluation(s). The employee may attach a written response to the evaluation form.
The parties will design the evaluation form to be used.
B. Disciplinary Conference
If there is a conference which the District calls for disciplinary matters, the employee may have
the Association President present. In the event the requested representative is not available, the
meeting shall proceed.
2 who retire on or after July 1,2001
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C. Personnel File
1. In the event that any document, with the exception of confidential information,
relating to an employee's perfonnance is placed in such individual's official
personnel file, a copy of the document shall be given to the employee.
2. The employee shall have the opportunity to respond in writing to any document
placed within his/her official personnel file, but any such response must be made
within twenty (20) working days of the date of the document.
D. Review of Official File
Upon the request of any employee, his/her immediate supervisor shall meet with the
employee at a mutually agreeable time to discuss the contents of any document placed in
the employee's official personnel file.
E. COPYingContents of Official File
Upon request, and in the presence of the Superintendent and/or his/her designee,
individual employees shall have the right to review and make copies, with the exception
of confidential information, of contents of their own official personnel file.
F. Additions bv the Employee to the Official File
Employees shall have the right to have entered into their official personnel file, job
related information or certificates received by them.
ARTICLE XI
COMPENSA TION
Salary
1. For the 2001-2002 school year, unit employees will receive a three and one half
(3.5%) percent increase over and above their 2000-2001 base salary.
2. For the 2002-2003 school year, unit employees will receive a three and one half
(3.5%) percent increase over and above their 2001-2002 base salary.
3. For the 2003-2004 school year, unit employees will receive a three and three
quarters (3.75%) percent increase over and above their 2002-2003 base salary.
4. In addition to the above increases, the groundskeepers, maintenance worker nand
auto mechanics shall receive an additional $.50/hour in each year of the 2001-
2004 contract years for a maximum increase of $1.50 .
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B. Longevity
1. All bargaining unit members in the district who have a minimum of ten (10) or
more years of continuous full-time service to Westhill and who work 20 or more
hours/week will be eligible for longevity pay. Longevity pay is based on the
following scale:
Years of Full Time Service3
upon completion of 14 years
15 through 19 years
20 through 24 years
25 through 29 years
30 through 34 years
35 years or more
Longevity Pay
$200 per year
+ additional $25
+ additional $25
+ additional $25
+ additional $50
+ additional $150
2. Longevity payments will be shown separately on the salary agreements of the
eligible full time bargaining unit members of the district and will be included in
the salary base.
C. Overtime
For all hours worked beyond forty hours in anyone work week, an employee shall receive
payment at time and one-half hislher normal hourly rate. When an employee is paid for overtime,
the number of hours of overtime pay will be included with or on the paycheck. This provision
will be in conformance with State and federal laws.
Employees will be given the opportunity to volunteer for overtime. If no one volunteers, or if
more workers are needed than volunteer, the District may assign individuals to work the required
overtime hours.
D. Substitute Calling
Those unit employees who are normally and routinely responsible for the arrangement for
substitute teachers in their buildings shall be remunerated at the rate of five (5) additional hours
of regular pay for each two-week period for which they call substitutes for the school year 2001-
2002; six (6) additional hours of regular pay for each two-week period for which they call
substitutes for the school year 2002-2003; seven (7) additional hours of regular pay for each two-
week period for which they call substitutes for the school year 2003-2004; This payment shall
take place only during the regular school year and will be exclusive of summer vacation periods
when no substitute arrangements are made by the secretary. The Westhill Employees Union
agrees that the District may contract out this service in its sole discretion upon one week's notice
to the WED president.
3 Upon completion of 14 (etc.) school years in which the anniversary date of the employee falls and the INCREASES are ONLY for
prospective. new longevities.
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E. OUT OF TITLE WORK
If a bargaining unit member is asked to substitute in a higher paying position, that employee will
be compensated at that position rate of payor will be paid $15 a day over his/her negotiated rate
of pay whichever is higher.
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DUES DEDUCTION AUTHORIZATION FORM
PAYROLL DEDUCTION AUTHORIZATION
Social Security Number
Last Name First Name M.I.
District Name
Organization
To the Board of Education:
I hereby autholize you, according to arrangements agreed upon with the above
organization to deduct from my salary and transmit to said organization, dues
as certified by said organization. I hereby waive all right and claim to said
monies so deducted and transmitted in accordance with this authorization and
relieve the Board of Education and all its officers from any liability therefore. I
revoke any and all instruments heretofore made by me for such purposes. This
authority shall remain in full force and effect for all purposes while I am
employed in this school system, or revoked by me in writing.
Member Signature: Date:
WESTHILL EMPLOYEES UNION
SICK BANK AUTHORIZA TION FORM
NAME
BUllDING
HOME ADDRESS
I hereby authorize the Board of Education to place two (2) days of my sick leave in the
Sick Bank. It is my understanding that I will be eligible to draw up to sixty (60) days from the
bank according to the rules of the Sick Leave Bank.
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DURA TION
This agreement shall continue in effect from July 1, 2001 through June 30, 2004 except
as otherwise specifically modified herein.
Superintendent of Schools Union President
Assistant Superintendent
for Business Administration
Dated this _day of , 2002
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2001-02 2002-03 2003-04
1. Laborer $ 7.00 $ 7.25 $ 7.50
2. Custodial Worker I $ 8.75 $ 9.06 $ 9.38
3. Custodian I $ 10.66 $11.03 $ 11.42
4. Custodian n $ 12.00 $12.42 $ 12.85
5. Maintenance Worker n $ 13.72 $14.70 $ 15.71
6. Auto Mechanic $ 13.34 $14.31 $ 15.31
7. Groundskeeper $ 9.90 $10.75 $ 11.63
8. Courier $ 9.12 $ 9.44 $ 9.77
9. Typist I $ 10.14 $10.49 $ 10.86
10. Typist n $ 12.36 $12.79 $ 13.24
11. Account Clerk I $ 10.31 $10.67 $ 11.04
12. Account Clerklfypist n $ 12.74 $13.19 $ 13.65
13. Food Service Helper I $ 6.52 $ 6.75 $ 6.99
14. Food Service Helper n $ 8.06 $ 8.34 $ 8.63
15. Baker $ 6.78 $ 7.02 $ 7.27
16. Cook I $ 8.90 $ 9.21 $ 9.53
17 Cook Manager $ 12.26 $12.69 $ 13.13
18. Duplicating Machine Operator I $ 19,406 $20,085 $ 20,788
19. Teacher Aide, Teaching Center $ 9.07 $ 9.39 $ 9.72
20. Teacher Aides, Health Office $ 8.63 $ 8.93 $ 9.24
Clerical, & Cafeteria
21. Teacher Aide, Computer $ 9.73 $10.07 $ 10.42
& Classroom
22. Teacher Aide, Special Education $ 10.07 $10.42 $ 10.78
APPENDIX A
STARTING RATES FOR EMPLOYMENT
(BY DUTY POSITION)
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MEMORANDUM OF UNDERSTANDING
The Westhil1 Employees Union and the Westhil1 Central School District agree to form a
committee for the reclassification of selected Teacher Aides to Teaching Assistants. This
Committee will commence in July 2002 with the reclassification of those Teacher Aides to
Teaching Assistants occuning no later than September 1, 2003.
The discussions of this committee will continue to be covered by the provisions of the Taylor
Law and neither party is reJinquishing any rights thereunder.
The District retains its rights to make decisions with respect to the method, means and number of
personnel to be reclassified as Teaching Assistants and to make the necessary aHocation or re-
allocation of duties to achieve that detennination, but the District agrees that the WEU will have
input regarding aJlocation of job duties and reclassification of Teacher Aides to Teaching
Assistants. In similar fashion, the District acknowledges its obligation to negotiate the impact of
its decision to reclassify Teacher Aides to Teaching Assistants.
Matters specified herein represent a "tentative agreement" between the parties. Contract
language, as it appears in the "final agreement" is subject to mutual agreement of the parties.
The parties understand their obligations under the Taylor Law to recommend this tentative
agreement to their constituents.
For the District: For the Union:
~_'-f ~
MarH e Hill, Business Administrator
~.
aK-tV t2. 6 -u--'t.M/
Ann Burns, President
Westhill Employees Union
Date:
~~
b) 2q}Z- Date:1!{ ~ " }-b 0 2-
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DURA TION
This agreement shall continue in effect from July 1,2001 through June 30, 2004 except
as othelWise specifically modified herein.
~t ~~.
Superintendent of Schools
/': /) ~ ,,~
.t::
-u:..vJ u. ~ ,<-UL~
U ion President
'-I.~
Assi tant Superintendent
for Business Administration
Dated this &"day of ~, 2002
Westliif{ '£mpfoyees 'Union Contra&t 2001-2004 4/5/02 Page25
